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May 29, 2025

1. This office hereby announces the following newly created Teacher I positions:
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Title Vacancy | Grade | Salary Assignment
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2. Please note that the submission of application for Teacher I position for S.Y. 2025-
2026 has already ended on March 14, 2025 per Unnumbered Division Memorandum
dated March 3, 2025.

3. Filling up of newly created positions for School Year 2025-2026 shall be done
using the existing Comparative Assessment Results — Registry of Qualified Applicants
(CAR-RQA).

4. There shall be no discrimination in the selection of applicants on account of age,
sexual orientation, gender identity, civil status, disability, religion, ethnicity, social
status, income class, political affiliation or other similar factors/personal
circumstances which run counter to the principles of equal employment opportunity.

5. For dissemination and information.

MATATAG
et




